FRE#H O$R1T72021 FEIR S
The Export-Import Bank of China 2021 Annual Report

R IR R EINE.
Employees and Staff Training
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The Bank had 4,329 employees by the end of 2021.
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Staff Training

In 2021, the Bank, following the guidance of the National Plan for Cadre Education and Training (2018-2022) and the Education
and Training Plan of China Eximbank (2020-2023) and conforming to the requirements of routine COVID-19 control, held
training sessions both online and offline to facilitate business growth and create an enabling environment for staff's career
development. The Bank fully implemented the decisions made by the CPC Central Committee to ensure that the study of CPC'’s
history and the guiding principles of the fifth plenary session of the 19th CPC Central Committee was conducted on a routine
basis throughout the year. By offering training sessions to the newly-appointed and newly-hired, the Bank endeavored to help
them adapt to their new roles and improve job performance. Training sessions focusing on the use of the Bank’s IT blueprint
system played an effective role in paving the way for the launch and operation of the system. Great emphasis was laid on
promoting business development by carrying out professional training at different levels and in different categories. A total
of 50 specialized training sessions were conducted with 12,041 participants in business line, while 93 online special courses
were taken by 44,394 participants and 480 live broadcasting lectures with 37,877 visits. In addition, the Bank’s e-learning
resources were further enriched and 754 new courses were launched online throughout the year, among which 272 were
purchased from external sources and 482 were self-made by the Bank.



