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Remuneration
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The Bank formulates and adjusts its remuneration policy according to relevant laws and
regulations, regulatory requirements and the Articles of Association of the Export-Import
Bank of China. The total annual remuneration is determined by the competent authorities
based on the Bank’s performance in implementing national macro policies, serving the real
economy, fulfilling its tasks as a policy bank, as well as factors including economic returns
and risk control.
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Remuneration of top executives. Following the guiding principles of remuneration management
for persons-in-charge at state-owned financial enterprises, the remuneration distributed to the
persons-in-charge at the Bank consists of three parts, namely basic salary, merit pay and
incentives pay. It is calculated annually based on the basic annual salary base for persons-in-
charge at state-owned enterprises released by relevant authorities and the result of the Bank’s
performance evaluation, and distributed after review and approval by the Board of Directors
in line with corporate governance procedures and after filing with the competent authorities.
Their remuneration information is disclosed on the Bank’s website.

Remuneration of employees. Based on the remuneration system approved by the Board of
Directors, the Bank continued to build up regulations on remuneration management and
optimize remuneration allocation mechanism with improved effectiveness. More efforts were
made to well leverage the role of remuneration serving as both incentives and restraints
through performance- and contribution-based distribution. The remuneration of head office
departments and affiliates is based on their respective performance results, and staff
remuneration is linked with the individual performance appraisal. Remuneration deferral and
clawback were put in place to connect the staff with both current and long-term responsibility
and contribution, and to well connect the staff with both the Bank’s sustainable development
and potential risk exposure in the long run. The Bank continued to improve staff welfare
and security mechanism by stepping up social security reform and building up a system for
incomes generated by welfare benefits.




