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Remuneration

FTHWEERORARAREFRBERMENT, FEFMEE. ZHARFIEND
DHRBEREXETELIERAE.

ARANFHEE, cTEFZ. eREERSNEGFIHEECRBEREXEINE
KREHE KR,

RIFMEER, RTAMRCHMDENGINE, PRESRIEHMEIME 58 EZ
HBREEWVHE, AIPAFMERMU. RISGWERERSEEN . FEMILA
THBDBECHE, MREEIEAR, REKIHMAR, SEFMIERZCNER
HEEE, FRIEMMKIEINSRE. ISR TRARNGEENIER, BFHFAT R
R, 1BBRTABRMERI,

The Bank follows the provisions in the Articles of Association when establishing the
structure of remuneration management and decision-making procedures. And the
annual amount of remuneration, beneficiaries and allocation structure are subject to
the requirements of competent authorities in China.

Remuneration of the Board of Directors and executives. Remuneration information of the
Board of Directors and Top Executives has been disclosed to the public as required
by relevant government departments.

Remuneration of employees. The Bank continued to deepen the reform of the
remuneration allocation mechanism. The amount of remuneration distributed to different
units is based on their respective performance evaluation results. Individual employee’s
remuneration is decided by the performance of both the unit he/she works for and his/her
own. The Bank made continuous efforts to optimize employee remuneration allocation
mechanism, and improve long-term incentives and constraints. Remuneration deferral
and clawback was implemented to link employees’ responsibility and contribution
with the Bank’s development and lagged risks in the long run. By so doing, the Bank
expected to cultivate a pool of talents and increase the sense of belonging and cohesion
among employees.

FEE

37



