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Corporate Culture
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In 2014, the Bank intensified
efforts to foster its distinctive
corporate culture in both staff
training and the Bank’s various
businesses activities. As a result,
its corporate culture permeates all
aspects of the Bank's operations.
We launched a program of
commending meritorious staff
service and honored employees
who worked with dedication and in an innovative spirit. The newly opened Gallery of China

Eximbank History serves to promote the Bank’s corporate culture.

Also during the year, we encouraged bank employees to pursue the Chinese dream as a guide
in charting the course for their career development, and strive to realize their dreams by fulfilling
their duties and emulating colleagues who excel in performance. A commemoration concert marking
the 93rd anniversary of the founding of the Communist Party of China was held to enrich the
cultural activities of the bank employees. A “harmonious staff home” was opened, and the Third
China Eximbank Sports Games were held. Various recreational and sports activities were organized
for the staff, such as basketball, soccer, table tennis, Chinese chess, poker game, yoga, fishing,
photographing and mountain hiking. These activities helped create an environment of unity and
harmony in the Bank. The management maintained close ties with the staff. We solicited opinions
of the staff by holding discussions with them and provided regular and timely aid to bank staff with

family difficulties.





